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METHODOLOGY 

The Survey of Academic Librarians is one of a series of reports based on a 
survey of 555 full-time academic librarians in the United States and Canada.  

An initial representative sample of 350 colleges was chosen from the more than 
4,500 accredited colleges in the United States and Canada.  Librarians from 
these colleges were aggregated and randomly sampled.  Participants received 
an incentive and adjustment measures were taken to account for variances in 
response rates that may have been caused by incentives or other factors.  An 
informed quota system was employed based on data from the National Center 
for Educational Statistics; the quota system was based on college Carnegie 
Class type. 

CHARACTERISTICS OF THE SAMPLE 

The sample was restricted to: 

Full-time academic librarians in the United States and Canada 

 
 


